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C-E LCMC…provides the equipment and technologies America’s Warfighter uses to: 
See and hear each other (as well as the enemy) on the battlefield 

…while disrupting or denying the enemy’s capability to do the same; 
Communicate over space and land-based networks; 
Out-think the enemy, distilling vast amounts of information into actionable intelligence; and 
Survive the battle by jamming or deceiving enemy attacks. 
 

C-E LCMC is commanded by a two-star General, but is primarily staffed by civilians who receive a 
wide-range of benefits. 
 

Opportunity…C-E LCMC Headquarters, currently located at Fort Monmouth, NJ will be relocating 
in approximately five years to Aberdeen Proving Ground, MD.  Many experts will not be relocating 
with the mission.  This creates an unprecedented opportunity - individuals who are willing to work 
and learn with the experts in Fort Monmouth will have exceptional promotional opportunities after 
the move to Aberdeen Proving Ground. 
 

DCSOPS…In this exciting, fast-paced organization, analysts get to learn about the entire mission, 
interface with senior leaders and tackle unique projects of Command-wide significance.  Analysts 
in DCSOPS advise the Commander and integrate actions and programs across the global 
organization.  Individuals with strong communication and analytical capabilities coupled with the 
drive to succeed will thrive in DCSOPS.   
 

Pay and Benefits…Internships are available for high academic achievers, with a starting salary of 
$39,539.  Successful performance will earn yearly salary increases (after one year:  $48.353, after 
two years:  $58,516).  A successful performer can be earning $83,401 after five years.   
 

DCSOPS interns recruited from outside of the commuting area can rent on-post studio-style 
quarters for $600 a month for the initial year of their internship. 
 

Employees earn 13 days of paid annual leave per year for the first three years, then 20 days per 
year, and after 15 years they earn 26 days of paid annual leave.  Sick leave is earned at the rate of 
13 days per year.   Employees will also receive 10 federal paid holidays. 
 

Life and health insurance programs are available for Federal employees, with the employee paying 
a share of the cost.  As a part of the Federal Employee Retirement System, employees can retire 
at age 57 with 30 years of service or at 60 years with 20 years of service.  Employees contribute 
7% of their base pay into their retirement account with an option to pay into a Thrift Savings Plan 
(an IRA-type account) with some matching Government contributions.  
 

Resume…Send to C4ISRcareers@mail1.monmouth.army.mil  


